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Stock Information

l Share Price and Volume

(Yen, Point) I Daily Trading Volume (1,000 Shares;
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T OMRON share prices prior to July 16, 2013 reflect prices on the First Section of the Osaka Securities Exchange. Share prices on July 16, 2013 and later reflect prices on the First Section of the
Tokyo Stock Exchange.

I Total Shareholder Return (TSR*7)

FY 2014 2015 2016 2017 2018
OMRON 128.9% 81.9% 119.5% 153.6% 130.2%
TOPIX 130.7% 116.5% 133.7% 154.9% 147.1%

TOPIX Electric Appliances 137.0% 107.4% 136.4% 169.6% 151.3%

*1 Represents total investment return to shareholders, combining capital gains and dividends. The
calculation of this figure is now a required disclosure under Cabinet Office Ordinance.
T This figure reflects period-end value for fiscal years beginning with fiscal 2014, assuming an investment
at the fiscal 2013 yearend closing price.

1 52-Week High / Low, Volatility*2 I Dividends per Share / Payout Ratio
FY High (¥) Low (¥) Volatility (%) FY Dividends per Share (¥) Payout Ratio (%)
2018 6,300 3,740 345 2018 84 32.2
2017 7,670 4,385 271 2017 76 25.6
2016 5,120 3,045 325 2016 68 31.6
2015 5,900 2,742 40.0 2015 68 31.1
2014 5,800 3,365 30.9 2014 71 25.0
2013 4,730 2,213 39.7 2013 53 253
2012 2,478 1,436 29.9 2012 377 27.0
2011 2,357 1,381 36.5 2011 28 37.6
2010 2,418 1,749 34.7 2010 30 24.7
2009 2,215 1,132 35.9 2009 17 106.4
*2 Volatility: Price fluctuation risk expressed in standard deviations *3 Including ¥5.0 per share of 80th anniversary memorial dividend
0l Ownership and Distribution of Shares I Shareholder Distribution by Number of Shares Held
(Trading unit: 100 shares)
10/; 1,000 to less than 5,000
12.4% 13.0% 16.0% 100 to less than1,000  (.3%
More than
80 10 to less 1 2%*" 5,000

0.2%

than 100

475% WM 4a7.9% [ 334% 13.2%

5.7%
S1% - 41,489
40 5.7% 5.7% | Inﬂlwduals and
o o others
1.1% 1.0% M Foreign investors
W Other
20 corporations
33.3% 32.4% 42.1% W Financial instruments
dealers
M Financial Less than 10
institutions

2016 2017 2018  (FYE) 85.1%

Shareholders
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OMRON Recognitions

OMRON Innovations Recognized

Selected as Top 100 Global Innovator 2018 Received fiscal 2018 Nationwide Invention
Commendation Invention Award for the
DERWENT
TOP 100
GLOBAL
INNOVATOR
2 Clarivate
Analytics
OMRON was selected for a third consecutive year as a OMRON HEALTHCARE Co., Ltd. has received the
Top 100 Global Innovator, an award recognizing the best Invention Award which is given to expect significant
100 innovative companies and research institutes. achievement. The design of the tubeless smart upper arm

blood pressure monitor featuring a new design different
from that of conventional devices was highly regarded.

Coverage in Various Indexes

We are honored to have been included for the ninth consecutive year in the Dow Jones Sustainability (DJSI) Asia/
Pacific Index and for the second consecutive year in the DJSI World Index from 2017 We have also been included for
the fourth consecutive year in the MSCI ESG Leaders Index and for the third consecutive year in the FTSE4Good
Index Series. In June 2019, we were selected for the first time in the Euronext Vigeo Eiris World 120 Index. \We have
also been included in a range of other indexes.

I ESG Indexes

MEMBER OF

Dow Jones | . | 2018 Constituent

Sustainability Indices MSCI 5::  MSCIESG EURONEXT

In Collaboration with RobecoSAM «» FTSE4GOOd Leaders Indexes . S
O S LGOS, TaaAreS ErICE oo o O NS Wgeqﬂris

Member 2017/2018

STOXX

ESG LEADERS INDICES

HEREIN, DO NOT CONSTITUTE A SPONSORSHIE, ENDORSEMENT OR
PROMOTION OF OMRON Corporaton 8Y MSCI OR ANY OF ITS AFFILIATES INDICEs WORLD 120

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND

THE MSCI INDEX NAVES AND LOGOS ARE TRADENIARKS OR SERVICE
MS-SRI MARKS OF MSCI OR TS AFFLIATES

With the commencement of ESG investing by the Japan Government Pension Investment Fund (GPIF), OMRON was
selected as a component member of three ESG indexes in July 2017 for the third consecutive year.In 2018, we were
also selected for the S&P/JPX Carbon Efficient index.

4 7

O «7 | MSCl Japan ESG «+ | MSCI Japan Empowering

- MSCI | Select Leaders Index MSCI *“ | Women Index (WIN)
FTSE Blossom

Japan

I Major Indexes in Japan

In March 2019, we were selected for the first time as one of the 225 stocks that
make up the Nikkei Stock Average.

NIKKEE225



OMRON Contributions to Sustainability Recognized

Received the 2018 Environment Minister's Award for Global Designated 2019 Health & Productivity
Warming Prevention Activity for excellence in the Implementation ~ Stock Selection for the First Time
and Dissemination of Countermeasures Category OMRON was recognized for the
i ; TR30EE first time as a Health Management
Our efforts in pu_rswt of OMRON MR ELES 1S ) Brand Storming from our
Carbon Zero environmental targets EEkERY 9 u
under the Green OMRON 2020 Py OMRON Employee Health .I 2019

Management Declaration (led by s
senior management) and the feb R A = S8

OMRON Health White Paper e
(visualization of employee health).

vision for the future of the
environment have been recognized
by the Ministry of the Environment
as part of its efforts to promote

Minister of the Environment

global warming countermeasures.
Selected as a Nadeshiko Brand Corporate Governance of the

Year 2018 Minister of Economy,
’ NADE tadeand Industry Award

OMRON was recognized for our
engagement in diversity

. L TN
promotion activities in our human OO SHI 2© OMRON was recognized for 7
resources strategy under VG2.0. 00 K 23 transparency in the selection . oo
As a result, we selected process for the CEO, a process orpog?_?he%/:;'?ance
Nadeshiko Brand designation for essential for governance.

a second consecutive year.

OMRON Communications Recognized

Integrated Report 2018 Ranked No.30 in Best Japan

Brands 2019

Best Japan Brands 2019

Selected by the Japan
Government Pension
Investment Fund (GPIF),
domestic share management
organization, highly regarded g
as an outstanding integrated
report.

move up to rank 30

OMRON was ranked No.30 in the
Japan business brand evaluation
ranking. Up from No.39 in 2017, we
were recognized for our initiatives in
fiscal 2018.

OMRON Corporate Websites .
Medium-Term
OMRON publishes a wide Investor Relations Information Sustainability Information Management Plan Website

omron . = on

range of information
through our corporate | F — i =
- 2019 Q1 - | | [feeeess e
websites. Ve have also m — & —
produced numerous = _r =
IR LatestDocuments  Share Prie Information ™" & =

videos online that tell the ... o —— e =

story of our future !n a https://www.omron.com/ https://www.omron.com/ https://www.omron.com/
much more dynamic way. about/ir/ about/sustainability/ vg2020/

EDGE & LINK Corporate Overview Bl
EDGE & LINK is a website Video

that discusses OMRON We invite you to watch
technologies and the OMRON corporate

overview video to learn
more about how our

initiatives for improving
lives and contributing to
better societies through technologies are changing

our businesses. society for the better.
https://www.edge-link.omron.com/ https://youtu.be/20HPAokyDoY
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Responsible Engagement With Our Stakeholders

As stated in our Sustainability Policy, OMRON cultivates strong relationships with our stakeholders
through responsible engagement. We see these strong relationships as invisible assets important for
our sustainable growth. These relationships are also an indispensable part of creating innovation
driven by social needs. We engaged in responsible Dialouges with our stakeholders to improve
corporate value and contribute to a better society through our businesses by using marketing,

corporate, and investor communications.

I Responsible Engagement with Our Stakeholders

Improved corporate value

Improved business value Improved brand value Improved share value
Value chain Supply chain Investment chain
; Suppliers y
Products/services Business partners Investment

Marketing Corporate Corporate Investor

----- comr ion: CC ion: CC ions

Employees
(recruitment/employment)
Communities

Compensation

Capital gain
(Sales/profit)

Income gain

Increased
Solving social issues income Increased
Social development Increased  employment Return  Investment

taxes

Contribution to development of a better society through our businesses

ll Case Studies: Dialogues with Stakeholders

Marketing communications / Dialogues with customers e

OMRON engages in Dialogues with customers for the co-creation of value. Our
Industrial Automation Business has opened 35 Automation Centers worldwide.
At these centers, OMRON sales engineers regularly meet and discuss current

production floor issues with customers from leading companies across all :
industries. The knowledge we gain from these Dialogues has led to the creation Automation Centers
of the I-BELT production floor data service and other new products.



Corporate communications / Dialogues with employees

OMRON Chairman, Fumio Tateishi conducts OMRON Principles Missionary Dialogues
as a part of activities for employees to ensure, understand and fully embrace the
practice of the OMRON Principles. In fiscal 2018, Missionary Dialogues were held in
the Americas, Asia-Pacific, China, Europe, and Japan. In these Dialogues, our chairman
meets with employees to discuss why we work and for whom. What we can do
tomorrow to continue to practice the OMRON Principles. These in-depth talks help
employees across our organization to put the OMRON Principles into practice.

Corporate communications / Dialogues with suppliers

Every year, OMRON holds a Global Partner Conference with representatives for
major suppliers. At this conference, we share details of our management policy
initiatives, business structures, procurement policies, and sustainable
procurement practices. A total of 110 supplier companies participated in the
May 2019 conference, showing that sustainable procurement efforts are
progressing smoothly. We asked suppliers to continue working with OMRON to
contribute a sustainable society throughout the supply chain.

Corporate communications / Dialogues with business partners

OMRON challenges to create business through open innovation with business
partners. In 2018, Maizuru City (Kyoto Prefecture) approached OMRON SINICX
Corporation to create the future of Japanese regional revitalization together
with OMRON. Discussions proceeded until the April 2019 signing of a
comprehensive agreement to address regional social issues looking ahead to
the year 2030 between Maizuru City and OMRON's Social Systems, Solutions
and Service Business.

Signing Ceremony with Maizuru City
(April 2019)

Corporate communications / Dialogues with communities

OMRON Kyoto Taiyo Co., Ltd., a special subsidiary of OMRON, encourages the
employment of people with disabilities. Since the singing of an agreement with
Kyoto Prefecture and Kyoto City on creating an environment related to employment
of persons with disabilities in 2016, we have leveraged the strengths of each of
these parties to bolster activities encouraging the hiring and employment support of
persons with disabilities. We work every day to increase the employment of
persons with disabilities throughout Kyoto and the rest of Japan.

~

Employees Working at OMRON Kyoto Taiyo

Investor communications / Dialogues with investors

OMBRON strives to raise corporate value through dialogue with shareholders and
investors. In fiscal 2018, we held the 81st Ordinary General Meeting of Shareholders, as
well as the second ESG Meeting. In these meetings, we took the opportunity to explain
OMRON's business and governance initiatives. We fielded many questions and listened
to opinions from the shareholders and investors who participated. The knowledge we
receive from interaction with our shareholders has led to improvements in our
management initiatives. This has also contributed to external recognition, including being
awarded the IR Prime Business Award the IR Special Award.

OomRron

%81y EIFHKRERE

The 81st Ordinary General Meeting of
Shareholders (June 19, 2018)

112



113

Independent Practitioner’s Assurances

To enhance the reliability of the information presented in Integrated Report 2019, the following
information associated with social and environmental performance provided herein has been reviewed

by independent third parties*.

*KPMG AZSA Sustainability Co., Ltd.
Bureau Veritas Japan Co., Ltd.

Data subject to independent assurance

® Ratio of non-Japanese in managerial
positions overseas (P30)

® Ratio of women in managerial roles (OMRON
Group in Japan) (P30)

® Ratio of employees with disabilities (OMRON
Group in Japan) (P30)

kbig!

o the President and CEO of OMRON Corporation

Independent Assurance Report

We were engaged by OMRON Corporation (the “Company”) to undertake a limited assurance engagement of the social
3 (the “Indicators”) 1,2018 0 March 31,

of the Indicator “Ratio of Women in Managerial Roles (OMRON Group in Japan)” which is as of April 20, 2019) included in its:
Integrated Report 2019 (the “Report”) for the fiscal year ended March 31, 2019.

‘The Company’s Responsibility
‘The Company is responsible for the preparation of the Indicators in accordance with its own reporting critria (the “Company's
reporting criteia”), as described inthe Report

Our Responsibility

Our responsibility i to express a limited assurance conclusion on the Indicators based on the procedures we have performed. We

conducted our engagement in accordance with the “Internationl Standard on Assurance Engagements (ISAE) 3000, Assurance

Engagements other than Audits or Reviews of Historical vissued diting and

Standards Board. The limited assurance engagement consisted of making inquiries, primarily of persons responsible for the

preparation of information presented in the Report, and applying analytical and other procedures, and the procedures performed

vary in nature fi extent than f The level of thus not

as high i our P included

©  Interviewing the Company's responsible personnel to obtain an understanding of is policy for preparing the Report and
reviewing the Company’s reporting crteria,

. P Indicators

Performing analytical procedures on the Indicators.
Examining, on a test b

the Company’s reporting criteria, and recalculating the Indicators.

Visiting the Company’s headquarter selected on the basis of a risk analysis.
©  Evaluating the overall presentation of the Indicators.

Conclusion
Based on the procedures performed, as described above, nothing has come to our attention that causes s to believe that the
i i pany

nthe Report
Our Independence and Quality Control

We have complied with the Code of Ethics for Professional Accountants issued by the Intemational Ethics Standards Board for
Accountants, which includes independence and other requirements founded on fundamental principles of integrity, objectivity,
professional competence and due care, confidentiality and professional behavior. In accordance with International Standard on
Quality Control 1, i

compliance with ethical icable legal and y requirements.

Data subject to independent assurance

® GHG emissions (P30)
® Net sales to CO2 emissions (P30)

Data subject to independent review

® Environmental contribution (P30)

INDEPENDENT ASSURANCE STATEMENT

To: Omron Corporation

Bureau Veritas Japan Co., Ltd. (Bureau Veritas) has been engaged by Omron Corporation (Omron) to
provide limited assurance and to conduct an extemal review over sustainability information selected by
Omron. This Assurance Statement applies to the related information included within the scope of work
described below.

Selected Information
The scope of our assurance work was limited to assurance over the following information included
‘within the ‘Major sustainability Data’ page of the Omron's corporate website (the ‘Website') or reported
internally to Omron Group only for the purpose of internal management for the period of April 1, 2018
through March 31, 2019 (the ‘Selected Information’):

1) GHG emissions (COz, CHs, N0, HFCs, PFCs, SFs and NFs) through business operations of
Omron Group's 95 sites both inside and outside Japan.

However, CO: emissions generated from use of electricity for living use, steam and hot water at
OMRON DALIAN Co., Ltd. are out of verification scope.

2) Water usage and Waste water discharged through business operations of Omron Group's 45
sites both inside and outside Japan

3) Waste volume and Final disposal of waste through business operations of Omron Group's 60
sites both inside and outside Japan.

4) Renewable energy purchased or generated at Omron Group's 95 sites both inside and outside
Japan.

5) Categories 1, 2, 3, 6 and 7 of Scope 3 GHG emissions accounted and reported in line with the
GHG Protocol's ‘Corporate Value Chain (Scope 3) Accounting and Reporting Standard' within the
boundaries defined by Omron for each category.

6) Carbon Productivity (Global sales / COz emissions from global production sites)

The scope of our review work was limited to review about the following information included within
the "Major sustainability Data’ page of the Website for the period of April 1, 2018 through March 31,
2019 (the ‘Selected Information’):

1) The amount of contribution to CO; emission reduction through the use of products and services

sold in FY2018
Note: The boundaries and accounting methodologies are defined by Omron.

Reporting criteria

The Selected Information included within the Website needs to be read and understood together with
the reporting criteria stated in the Website.

The Selected Information reported intemally to Omron Group only for the purpose of internal
management needs to be read and understood together with the internal reporting criteria defined by

vt A
e
Members for Integrated Report 2019
Industrial Automation Company OMRON AUTOMOTIVE OMRON HEALTHCARE CO., LTD. Global Invester &
Hidetaka Kitajima ELECTRONICS CO., LTD. Kaori lijima Brand Communications HQ
Toshinori Takahashi Yoichi Tomita Shuji Okumura
Electronic and Mechanical Yasuyuki Furukawa Yusuke Komori
Components Company Yuka Yokoi Environmental Solutions Yukari Sakamoto
Kazumasa Oshio Business HQ Tomomi Sato
Miharu Sakuragi OMRON SOCIAL Tatsuya Komamine Masayuki Sato
YukariTerakawa SOLUTIONS CO., LTD. Noboru Shibata
Naru Yasuda Takahiro lesato Technology & Intellectual Susumu Hikita
Takeshi Kawakami Property HQ Kazuki Matsuyama
Seiji Kokumai Yoko Kitamura Mikako Mori
Haruka Morimoto
Yue Liu



From the Publisher

Integrated Report 2019 marks the eighth integrated
report published by the OMRON Group. | would like to
express our appreciation for the reader and everyone
involved in this year’s production and publication.

The theme of this year's report is creating a better
society by practicing the Omron Principles. Behind the
selection of this theme is the increasing uncertainty
surrounding both the global economy and the business
environment over the last year. In creating this report,
we considered that, it was important to return to the
roots of our business principles this time in particular. In
accordance with this policy, this report attempts to show
different perspectives in our initiatives aimed at
sustainable improvements to corporate value through
the application of the OMRON Principles.

We have used feedback from our stakeholders about
previous editions in striving to make a number of
improvements to this report. WWe would like to introduce
three representative improvements. The first was a
round-table discussion attended by all outside officers.
Here, we hope to offer a glimpse of the effectiveness of
our board of directors beyond what is covered in existing
disclosure materials alone. The second was participation
in editorial planning by external specialists. By having
journalists conduct interviews focused on messages
from the CEO, CFO, CTO, and Chairman, we worked to
create a message that would better respond to the

interests of our stakeholders. The third was abolishing
the printing and distribution of this report as a physical
booklet. This decision was taken in consideration of the
changes in our stakeholders’ values and changes in
media consumption. In addition, we also considered the
lack of global resources in the current age. We have
determined that concentrating distribution on digital
media was the most effective and efficient way to
distribute this report to you our many stakeholders
around the world. We also have prepared a printed
edition of this report to people for whom have difficulties
accessing the online edition.

This report was largely compiled by the Global Investor
Relations & Brand Communications HQ, prepared after
repeated discussions with cooperating parties within and
outside the company. We will continue to place great
value on dialogue with everyone involved. We look
forward to hearing your honest opinions in this regard.

August 2019

Executive Officer
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Communications HQ

Publisher, Integrated Report 2019

Tsutomu lgaki

EditionTeam Members for Integrated Report 2019

Global Invester & Brand Communications HQ

BE-

2%

,
\« \
PryY Py
Satomi Kazunori Kisho lida
Somekawa Yasui

Editor-in-Chief Deputy Editor-in-Chief

A
/.

\

7 L i

Tomoyoshi
Tsukimoto

Marika Fuse

Ayumi
Chishiro

Global Human Resources and
Administration HQ
Tsunehisa Ichimori

Global Manufacturing
Innovation HQ

Nana Itoi

Ko Uchikawa
Masahiko Kawachidani

Sachio Inami
Michiko Imai
Ryota Ueshima
Yasuhiko Ueshim

Hidematsu Takashima
Shuji Tatsuoka
Yoshinobu Kokufugata

HitoshiTanimura Global Risk Management and

Shin Nakajima Legal HQ
Yasuteru Yamamoto Koji Okamoto
Sachiko Yagi

Sustainability Office Board of Directors Office

Rumi Ueyama Yutaka Ito
Masaru Kaizaki Yuriko Sunaga
Katsuhiko Sugii Naoki Nakai

Kashuku Hirao Shinya Nagata
Yasuyuki Hirakawa
Junko Hirata Production cooperation

TAKARA PRINTING CO., LTD.

DIAMOND,Inc.

Nami Matsuko
YukiYoshikawa

114





